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+ at the workplace

* by decruitment




+ Affective ellements
¢+ Behavioural elements

“compassionate ageism”




+ First by 094
consider the /orker’

“The elderly is the only group that shows as
strong negative implicit attitudes toward
their own group as does the out-group (the
young)” (Levy & Banaji 2002)




* Experie

* Young workers (30%)

+ Workers with fresh education (21%o)
* Seniors (19%)

¢ Older workers (14%)




+ 60 -8C

believe older workers are C
against

+ 3 - 13 % say the have been
discriminated against because of age




Public sect

¢ Public health institutions

1,587 mail questionnaires
+ administrative managers and operational middle managers

670 responses
42.2 percent response rate
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the assessment of appllcants’?-

- How many remaining years should an
applicant as a minimum have, before you consider

calling him/her in for an interview?
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Negatlve

Both neg.
and neutral

Age neutral
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+ More than half of the managers in this study
tend to exclude older applicants from
recruitment interviews.




